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1. Introduction
A theoretical paradigm called intersectionality looks at how different facets of a person’s identity, such as 
race, class, and gender, interact and intersect to influence their experiences and opportunities in society. This 
White Paper examines the idea of intersectionality and how it affects women’s involvement in global trade. 

Globalization has changed the global economy in recent decades, increasing interdependence and economic 
integration between countries. International commerce has consequently emerged as a crucial factor in 
driving both economic growth and development. Nevertheless, despite the evident advantages of international 
trade, women still encounter a number of obstacles that prevent them from fully participating in this field. 

Women from marginalized and poor backgrounds frequently face extra challenges at the junction of race, 
class, and gender that further restrict their access to international trade. Women from low-income families, 
for instance, might not have the financial means to launch and maintain their own enterprises abroad. 
Additionally, women of color may experience prejudice and discrimination that limits their ability to network 
and establish cross-border commercial contacts. 

In the context of international trade, gender norms, and prejudices can also limit women’s decision-making 
potential and perpetuate uneven power dynamics. Therefore, it is crucial to comprehend how these 
intertwining factors influence and restrict women’s participation in international trade. 

Policymakers and stakeholders can identify and put into action solutions to alleviate the obstacles that 
prevent women from participating fully in international trade by looking at the intersections of race, class, 
and gender. 

In order to advance gender equality and inclusivity in the international trading system, this White Paper will 
examine the consequences of intersectionality and offer policy proposals. It is possible to create inclusive 
policies and activities that support women’s active participation in international trade, ultimately promoting 
economic empowerment and sustainable development, by acknowledging the interconnected nature of 
these numerous identity markers.

Definition of Intersectionality
The idea of intersectionality has its roots in feminist philosophy but has since been developed to include 
racial, social class, and gender identities as well. The term “intersectionality,” coined by legal scholar 
Kimberlé Crenshaw, describes how social categorizations are interrelated and how they result in systems 
of discrimination or disadvantage that are overlapping and interdependent. It acknowledges that people 
are characterized by several overlapping identities that cross and interact with one another rather than by 
just one part of their identity. 

The traditional idea of identity politics, which frequently treats people as belonging to a single homogeneous 
group based on a particular component of their identities, is challenged by this recognition, which is significant 
because it highlights the diversity of the human experience. A more sophisticated understanding of how 
power structures function and how they affect people’s experiences and opportunities is made possible by 
intersectionality, which focuses on the points where these various social categories converge.

Intersectionality emphasizes the particular difficulties and complications experienced by women who hold 
several marginalized positions as a result of their ethnicity, class, and gender in the context of women’s 
engagement in international trade. For instance, women of color may experience prejudice based not only 
on their gender but also on their racial or ethnic heritage. Comparatively to women from more fortunate 
origins, those from lower socio-economic classes could have more obstacles while trying to obtain resources 
like capital, education, and capital. Intersectional feminism illuminates how many types of oppression 
interact and compound to produce distinct experiences of prejudice and disadvantage by analyzing the 
intersection of these identities.
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Furthermore, intersectionality acknowledges that several social categories that cross over and impact one 
another shape the experiences of individuals. This comprehension aids in challenging the propensity to 
emphasize some aspects of identity while neglecting others and enabling a more thorough investigation 
of how various forms of privilege and discrimination interact and intertwine. Intersectionality emphasizes 
how race, class, and gender are intertwined, and it offers a framework for comprehending and tackling the 
complicated and overlapping issues that women in international trade face.

The significance of studying the intersectionality  
of race, class, and gender
Specifically for understanding women’s engagement in international trade, the intersectionality of race, class, 
and gender is a vital field of study that is of utmost importance. We may comprehend the intricate ways in 
which women’s experiences are shaped and influenced more fully by looking at these intersecting identities. 
In order to simultaneously shape a person’s identity and experiences, race, class, and gender operate as 
interrelated systems rather than as discrete entities. We can discover the complex power relations and 
injustices that women experience in international trade by studying intersectionality. One runs the risk of 
oversimplifying the experiences of women in international trade and failing to realize the unique difficulties 
they face if race, class, and gender are not taken into account.

The opportunities and challenges that women in international trade encounter are strongly influenced by 
race. The ability of women from marginalized racial groups to fully engage in the global economy is hampered 
by racial hierarchies and stereotypes that perpetuate discrimination and exclusion. Race also interacts with 
class and gender, which exacerbates the experiences of marginalization and discrimination for racialized 
women from lower socioeconomic origins. We can better comprehend the particular difficulties racialized 
women in international trade confront by looking at the intersections of race, class, and gender. In doing 
so, we can also struggle to overthrow oppressive structures.

Analyzing how class and gender intersect also aids in developing a thorough grasp of how women 
participate in global trade. Women from lower socioeconomic backgrounds are disproportionately affected 
by socioeconomic variables. These factors include poverty, restricted access to education, and unstable 
employment. These economic disadvantages interact with gender preconceptions and customs, maintaining 
gender disparities and reducing the chances available to women in the global economy. In order to create 
strategies and interventions that address the specific challenges faced by economically disadvantaged women 
in international trade, scholars and policymakers must acknowledge the intersections of class and gender.

To sum up, it is critical to grasp the intersectionality of race, class, and gender in order to comprehend and 
overcome the difficulties experienced by women in international trade. We can create more sophisticated 
strategies to advance gender equality, social justice, and inclusivity in the global economy by recognizing 
the interconnectedness of these identities.

Overview of intersectionality’s effects on women’s involvement 
in international trade
Women’s involvement in international trade is significantly shaped by intersectionality. Without taking into 
account the many facets of their identities, such as race, class, and gender, it is impossible to comprehend 
women’s experiences in trade with accuracy. According to the intersectionality idea, different oppressions 
interact and intersect with one another, posing special problems and opportunities for people. Intersectionality 
emphasizes the intricate interplay of gender, race, and class variables that affect women’s experiences in 
the global marketplace when it is applied to their involvement in international trade.

First, the discrepancies in access and opportunity show how intersectionality affects women’s engagement in 
global trade. Women from underrepresented racial and ethnic groups frequently face disproportionate entry 
challenges, such as prejudice, a lack of resources, and unequal access to education and training. They thus 
underrepresent themselves in leadership roles and are more likely to work in low-skilled, low-paying positions 
in global trade. The ability of women from lower socioeconomic backgrounds to fully participate in international 
markets may be constrained by financial limitations and a lack of support for trade-related activities.
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Second, intersectionality highlights the challenges women in various places or nations face. For instance, 
indigenous women may face additional challenges as a result of their cultural and historical settings, 
such as problems with land rights and traditional prejudices against women’s economic independence. 
Furthermore, it is more difficult for women to participate in international trade in developing nations due 
to structural injustices that prevent them from having access to infrastructure, technology, and financial 
services. These intersectional dynamics highlight the need for specialized policies and interventions that 
consider the various needs and experiences of women with different circumstances.

Third, intersectionality offers a crucial lens through which to examine the effects of racial, social class, 
and gender dynamics on women’s involvement in global trade. Policymakers and stakeholders may seek 
to eliminate the hurdles and create more inclusive and equitable trading systems by acknowledging the 
diversity of women’s identities and the interconnectivity of different forms of privilege and discrimination. 
Intersectionality promotes a more thorough understanding of women’s experiences in international trade, 
in addition to aiding in the identification of systemic injustices.

Gender is a deciding element that influences women’s engagement in international trade in addition to race 
and class. It is impossible to deny the influence that gender inequality has on women’s access to economic 
opportunities in both developed and developing nations. Numerous prejudices and obstacles prevent women 
from fully participating in activities related to international trade. First of all, there is a structural disadvantage 
because women are underrepresented and do not hold leadership roles in the sector of international trade. 
Women are frequently left out of decision-making processes, and they have few opportunities to speak up 
and shape policies. This gender gap hinders women’s ability to fully participate in and gain from global trade 
and feeds a cycle of marginalization. Women’s access to educational opportunities and resources is also 
significantly hampered by gender discrimination and stereotypes. For women to compete on an even playing 
field, they must have the chance to learn the technical skills and knowledge required in international trade. 
However, societal conventions and gender expectations frequently dictate that women should prioritize 
household responsibilities while males are urged to pursue employment in the international market. Due 
to these biases, women have less access to networks, mentorship, and information that are essential in the 
field of international trade. Finally, the difficulties that women have in foreign trade are made worse by the 
combination of gender, race, and class. Women from lower socioeconomic strata and racial minorities confront 
additional discrimination and obstacles while trying to access resources and opportunities associated with 
commerce. Women’s participation in international trade is hampered by a complicated web of intersecting 
issues brought about by the compounding impacts of discrimination based on gender, ethnicity, and class. 
In order to create a more inclusive and equitable international commerce environment that supports women 
from a variety of backgrounds, it is essential to address these intersectional challenges.
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2. The role of race in women’s 
participation in international trade
Women’s involvement in international trade is significantly influenced by race. According to research, there 
are particular obstacles and hurdles for women of color in this field. For instance, racial discrimination 
against African American women is a problem that limits their access to employment possibilities. They could 
encounter prejudices based on stereotypes that hinder their capacity to establish professional connections 
or obtain funding. Similar challenges brought on by racial and ethnic discrimination face Latinx women. 
Language obstacles, restricted access to cash, and prejudicial opinions frequently threaten their reputation 
as reliable international traders. 

Additionally, Asian women encounter a unique set of difficulties. Asian women may experience biases 
that confine them to particular professions or occupations despite the notion that they are successful 
businesswomen. Asian women who struggle with English may also find it challenging to negotiate global 
trade agreements. 

Native American women also encounter particular difficulties in global trade. Numerous Native American 
tribes have experienced economic marginalization as a result of historical injustices, including colonialism 
and land theft. As a result, Native American women frequently struggle to gain access to the tools, contacts, 
and opportunities required for global trade. 

It is crucial to understand that these difficulties are not just the consequence of one-off instances of 
discrimination or bias when taking into account the role that race plays in women’s engagement in 
international trade. Instead, they contribute to a larger institutional framework that upholds racial disparities. 
Policymakers, trade organizations, and society at large can endeavor to create a more inclusive and fair 
environment in which all women, regardless of their race or ethnicity, can actively participate in international 
trade by recognizing and resolving these structural hurdles.

The historical background of racial inequities in global trade
It is crucial to recognize colonialism’s continuing legacy and its influence on global economic dynamics while 
examining the historical backdrop of racial inequities in international trade. During the period of European 
colonial expansion, colonial powers used their authority in the military and commercial spheres to forge 
trade ties with their colonies while utilizing the labor and resources of native peoples for their own economic 
advantage. Racial minorities were severely harmed by this exploitation, especially in areas like Africa, Asia, 
and the Americas, where resources were taken, and native populations were forced to work as slaves and 
have their cultures erased.

Racial inequities in international trade persisted even after decolonization, demonstrating the long-lasting 
effects of colonialism. Racial minorities have been increasingly excluded and prevented from participating 
in the global trade network as a result of structural impediments such as restricted market access, 
discriminatory tariffs, and unfavorable trade agreements. Additionally, by placing the interests of wealthy 
countries above those of marginalized populations, neoliberal policies imposed by organizations like the 
International Monetary Fund (IMF) and the World Bank have made racial inequities worse.

Additionally, racial inequities interact with other forms of oppression, such as class and gender inequality, to 
influence how women experience international trade. Women of color, especially those from disadvantaged 
origins, experience multiple forms of exploitation and prejudice in international trade. They are frequently 
relegated to low-wage professions in the unorganized sector, such as domestic work or farming, where 
they are at risk of exploitation and have no recourse to social safety. Additionally, these women frequently 
lack access to education, resources, and credit, which limits their ability to move up the economic ladder. 
They are also frequently excluded from decision-making processes.
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The historical backdrop of racial inequities in international trade exposes a persistent system of exploitation 
and structural impediments that harm racial minorities, particularly women, today. In order to analyze and 
rectify these inequities and pave the way for a more inclusive and equitable international trading system, 
it is essential to comprehend the intersectionality of race, class, and gender.

Discrimination faced by women of color  
in accessing trade opportunities
Women of color have particular difficulties accessing commercial opportunities in addition to gender 
discrimination. Additionally, their ability to participate in international trade is further restricted by the 
interaction of race and gender. There is bias and discrimination against women of color in professional and 
trade-related contexts. For instance, research shows that stereotypes and prejudices frequently harm the 
competency and credibility of women of color. These misconceptions could support the idea that women 
of color lack the knowledge and experience to participate in international trade. As a result, they might 
not be given the same consideration for jobs and economic possibilities, which would prohibit them from 
fully embracing and profiting from globalization. Historical and institutional injustices provide challenges 
for women of color. Communities of color have been severely damaged and disenfranchised by colonialism 
and imperialism for ages. These historical legacies continue to influence current systems of privilege and 
power, frequently disadvantageous women of color and preventing them from accessing opportunities 
and resources.

Furthermore, racial discrimination combines with socioeconomic considerations, adding to the barriers 
women of color confront in the workplace. Minority populations are frequently more severely impacted 
by economic inequalities, which restricts their access to the capital, education, and training needed to 
successfully engage in international trade. Women of color confront a complex disadvantage when trying to 
access trade opportunities due to these socioeconomic constraints, racial biases, and gender stereotypes. 
Adopting an intersectional strategy that identifies and confronts the interconnected oppressive structures 
experienced by women of color in global trade is essential if we are to overcome these obstacles. Work 
must be done to eliminate prejudice and stereotypes, advance diversity and inclusion in the industry, and 
develop laws that address the structural and historical challenges black women face. We can encourage 
equal participation in international trade and fully use the value of women of color’s contributions to the 
global economy by acknowledging and resolving the specific discrimination women of color experience.

Case studies highlighting the experiences of racially 
marginalized women in international trade
Case studies that concentrate on the racialized experiences of women in global trade provide illuminating 
details about the complex variables that affect their participation and outcomes. These case studies 
demonstrate the unique challenges faced by racially marginalized women and the coping methods they 
employ to survive in a predominantly male-dominated and racially discriminatory trading environment. One 
such research focuses on a group of Indian women artisans who encounter bias due to both their gender 
and caste identity. These women struggle with limited market prospects, little bargaining power, and low 
compensation despite having outstanding talents in the production of handicrafts. Due to their inferior 
caste status, they are usually assigned to menial manufacturing tasks and excluded from decision-making 
processes, which exacerbates discrimination against them. Another case study focuses on how African 
American women entrepreneurs navigate the global fashion market. Here, the intersectionality of race and 
gender manifests itself in a variety of forms of discrimination, including a lack of access to social networks, 
professional opportunities, and resources. In both local and foreign markets, these women routinely 
experience racial profiling and bias, which significantly hinder their capacity to grow their enterprises. The 
case studies highlight how these women’s lives are impacted by racial and gender stereotypes, which limit 
their possibilities for advancement and undervalue their skills. These case studies also demonstrate the 
tenacity, independence, and creativity of racially underrepresented women in international trade. These 
women overcome significant barriers to develop alternative approaches to the structural and systemic issues 
they face, like building support networks, collaborating with other marginalized groups, and leveraging 
digital platforms. These case studies serve as important reminders of the urgent need for frameworks for 
international trade and policy interventions that address the various forms of oppression that women who 
are racially marginalized experience, allowing them to fully participate in and profit from the global economy.
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The intersection of race, class, and gender also has a profound impact on how women participate in and 
experience global trade. Since they regularly run into additional challenges and prejudice, women from 
marginalized racial and ethnic groups find it particularly difficult to engage in international trade. They 
could encounter explicit and implicit biases, racial and ethnic prejudices, and other obstacles that prevent 
them from accessing resources and opportunities. When it comes to business negotiations, for instance, 
women of color frequently suffer double standards and are perceived as having less expertise or ability 
than their male colleagues. In addition, women from lower socioeconomic levels could lack the resources or 
educational credentials necessary for productive participation in international trade. Economic inequalities 
caused by class distinctions, which also limit their mobility and access to networks and markets, limit their 
ability to invest in trade-related businesses. Cultural expectations and gender roles can have a big impact 
on how much women participate in international trade. According to traditional gender roles, women are 
usually expected to put family responsibilities ahead of professional goals. When paired with the lack of 
access to high-quality healthcare, child care, and maternity leave regulations, these traditional standards 
can put a significant burden on women and make it more challenging for them to participate in international 
trade. Furthermore, due to cultural norms and beliefs about women’s status in society, women may be 
excluded from or sidelined from discussions and decision-making processes pertaining to commerce. In 
conclusion, the intersectionality of race, class, and gender has a significant impact on the participation and 
experiences of women in international trade. The biases, preconceptions, and injustices that are based on 
these intersecting identities further restrict women from gaining access to the opportunities, resources, and 
networks necessary for taking part in international trade. It is critical to solve these intersecting challenges to 
improve gender equality and inclusivity in international trade and ensure that women from all backgrounds 
may fully participate in and profit from the global economy.
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3. The influence of class on 
women’s participation in 
international trade
Several important aspects come into play when examining how class affects women’s engagement in 
international trade. First and foremost, there are various restrictions that prevent women from lower 
socioeconomic backgrounds from participating in international trade. Their chances of entering the world 
of international trade are severely hampered by limited access to educational and training opportunities as 
well as a lack of funding. Because it inhibits underprivileged women from taking advantage of the benefits 
of global economic integration, this lack of opportunity not only perpetuates economic inequality but also 
gender inequality.

Additionally, the nature of global trade itself frequently rewards people with specific assets and contacts, 
which are more easily available to those with higher socioeconomic position. Wealthy women, particularly 
those from affluent origins, frequently have better access to networking opportunities, mentorship programs, 
and financial resources that ease their entry into the international market. The dominant norms and values 
of upper-class society, which may grant people from these origins a certain status and legitimacy, serve 
to further amplify this privilege.

Women from lower socioeconomic groups also have certain cultural and societal expectations that may 
prevent them from engaging in foreign trade. Women from these backgrounds are frequently constrained 
by traditional gender norms and expectations to take on home and caring duties rather than pursue careers 
in the economy. Due to their social and economic circumstances as well as their gender, underprivileged 
women encounter obstacles that are highlighted by this disparity.

Class significantly influences how women participate in global trade. Lower-class women face a variety of 
barriers that prevent them from competing in the global economy, including restricted access to financial 
and educational opportunities. Contrarily, upper-class women frequently gain from their socioeconomic 
status, which gives them more resources and opportunity to participate in international trade. It is crucial 
to address these class-based gaps and make sure that women from all backgrounds have equal access to 
opportunities and resources in order to build an international commerce environment that is more inclusive 
and equitable.

Economic barriers faced by women from  
lower socioeconomic backgrounds
When analyzing the intersectionality of women’s engagement in international trade, it is crucial to take 
into account the economic obstacles experienced by women from lower socioeconomic backgrounds. 
These women frequently lack the financial resources needed to invest and take an active part in global 
trade. For women, starting or growing their enterprises is challenging due to limited access to finance and 
credit facilities. These obstacles are made worse by a lack of financial education and discriminatory lending 
practices, which prolong the cycle of poor economic chances for women.

Women from lower socioeconomic origins frequently have less access to excellent education and vocational 
training, which further hinders their capacity to participate in international trade. Research demonstrates 
that females from poorer socioeconomic circumstances are far more likely to drop out of school than their 
male counterparts, highlighting the disproportionate impact that educational inequality have on women. 
Their lack of schooling restricts their academic knowledge as well as their practical skills in navigating 
international markets. Women from lower socioeconomic origins therefore struggle to acquire the skills 
and information required to compete in global trade.
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Women’s engagement in foreign trade is further limited by the dual load of domestic duties and gender 
expectations. Traditional gender norms frequently place greater emphasis on the caregiving and domestic 
duties of women from lower socioeconomic backgrounds. Their mobility and available time for commercial 
activities are constrained by these expectations, making it difficult for them to fully commit to initiatives 
involving international trade. This barrier is further exacerbated as women are unable to take advantage 
of the opportunities provided by global trade by the lack of affordable and accessible childcare solutions.

The financial obstacles women from lower socioeconomic backgrounds must overcome severely limit their 
ability to fully participate in global trade. The load of gender expectations and household responsibilities, 
along with the limited access to finance, financial education, and vocational training, combine to produce a 
significant barrier that needs to be overcome. In order to promote gender equality and inclusive economic 
growth in international trade, it is essential to create specific policies and initiatives to empower women 
from lower socioeconomic backgrounds and eliminate these economic impediments.

Limited access to resources and networks  
for women in lower income brackets
Intersectionality highlights how women in lower socioeconomic levels have less access to networks and 
resources. Additional obstacles that prevent women from participating in international trade are produced 
by the interaction of race, class, and gender. Systematic discrimination against women from disadvantaged 
origins is common, as is their exclusion from vital financial resources needed for starting and sustaining 
businesses in the global market. Their access to cash, loans, and financial services is limited by lower income 
levels, which impedes their capacity to progress economically. Additionally, the chances for education and 
job training for women in lower socioeconomic levels are sometimes constrained. They are further prevented 
from participating in international trade and competing in the global economy by a lack of the requisite 
knowledge and abilities. Additionally, it might be difficult for women from disadvantaged backgrounds to 
join professional networks, which are essential for growing their business chances. These networks, which 
are frequently dominated by men from privileged backgrounds, have a tendency to exclude women from 
lower income groups, which helps to maintain the gender gap in global trade. Due to the lack of chances 
for growth, expansion, and collaboration, women in lower income groups are unable to reach their full 
potential in the global market. The lack of networks and resources feeds the cycle of poverty, inequality, 
and exclusion. In order to comprehend and confront these complex issues that women experience at the 
crossroads of race, class, and gender, intersectionality provides us with a critical lens. To guarantee that 
women from all backgrounds have equal access to the resources, networks, and opportunities necessary 
for their success in the global economy, efforts to promote gender equality and inclusivity in international 
trade must acknowledge and remove these hurdles. We can only make progress toward establishing a 
more inclusive and equitable trading environment for all women by addressing the intersecting variables 
that affect women’s experiences.

Examining the impact of class on women’s ability  
to engage in international trade
Examining how class affects women’s access to international trade demonstrates the intricate interaction of 
gender and socioeconomic status. Women from lower socioeconomic strata may encounter considerable 
obstacles while trying to enter the international market. Access to resources and capital is one of the major 
elements causing this. Women from low-income families frequently lack the resources to invest in global 
trade projects like starting and growing firms or getting access to international marketplaces. Their capacity 
to create competitive products and broaden their consumer base outside of local markets is constrained by 
a lack of financial resources. As a result of the perceived higher risks connected with their socioeconomic 
level, financial institutions frequently hesitate to lend to women from lower socioeconomic groups, making 
it difficult for them to receive credit. These women are at a disadvantage due to their constrained access to 
capital, which limits their capacity to engage in international trade and contribute to the global economy.

Additionally, access to education and skills, which are necessary for participation in international trade, is 
impacted by a woman’s social status. Access to high-quality education and career-training programs that 
give women from lower socioeconomic backgrounds the knowledge and skills they need to successfully 
negotiate the complexity of international trade is frequently hampered. Due to their inability to obtain 
the knowledge and skills required to compete in global marketplaces, women from lower socioeconomic 
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groups continue to experience a cycle of limited opportunities. Women cannot fully take advantage of 
the opportunities provided by global trade without access to education and training, which hinders their 
economic empowerment and maintains socioeconomic inequities based on class.

The ability of women to participate in international trade is significantly influenced by class. Women from 
lower socioeconomic groups are at a disadvantage due to a lack of resources and restricted access to 
education and training. Ensuring gender parity and enabling women from lower socioeconomic levels to 
fully participate in international trade, promote economic growth, and contribute to global development 
require removing these obstacles.

Intersectionality is essential for comprehending and deciphering the complexity of women’s involvement 
in global trade. This White Paper has looked at how race, class, and gender interact to provide women with 
particular problems and obstacles. First, women from underrepresented racial and ethnic groups experience 
racism and prejudice, which restricts their access to employment prospects and financial support. Furthermore, 
by focusing only on gender, dominant narratives frequently devalue or dismiss their experiences. Second, 
there is a connection between class and gender since women from poorer socioeconomic backgrounds 
face more barriers to obtaining the knowledge and funds needed to engage in international trade. They are 
further marginalized from formal trade networks by their propensity for informal, low-paying employment. 
Finally, because women experience a variety of biases and types of discrimination that prevent them from 
participating in foreign trade, gender interacts with all of these issues. They are susceptible to prejudices 
and stereotypes that damage their reputations and prevent them from occupying positions of power.

The necessity for a more comprehensive and inclusive approach to studying women’s engagement in 
international trade is highlighted by intersectionality. It demands acknowledging and addressing the intricate 
network of intersecting identities that molds women’s lives. Policies and initiatives must take into account the 
unique difficulties experienced by women from lower socioeconomic strata and racial and ethnic minorities.

The importance of intersectional feminism, which aims to address the various and overlapping kinds of 
injustice experienced by women, is also highlighted by intersectionality. Intersectional feminism attempts 
to develop more inclusive and empowering policies and activities by addressing the different variables 
that contribute to women’s marginalization in international trade. This necessitates taking into account 
the various demands and experiences of women as well as making sure that their opinions are heard and 
included in decision-making processes. We can only completely comprehend and address the obstacles 
that impede women from taking part in and benefiting from global trade if we embrace intersectionality.
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4. Gender differences and women’s 
engagement in global trade
Women have historically faced marginalization and discrimination in a variety of areas of life, including the 
workplace. Gender significantly shapes women’s experiences and possibilities in the context of global trade. 
Women frequently confront a variety of obstacles that prevent them from actively participating in global trade.

First and foremost, gender conventions and preconceptions prevent women from attaining leadership 
positions in specific fields of work. Traditional gender roles, which are frequently demanded of women, are 
thought to be incompatible with the requirements of global trade. As a result, women are discouraged from 
advancing professionally and have few job options in this field. Furthermore, patriarchal views, which are 
pervasive in many nations, have a tendency to minimize the contributions and skills of women, perpetuating 
bias and discrimination based on gender in global trade.

Second, the difficulties experienced by women in international trade are made worse by the gender wage 
discrepancy. Studies repeatedly demonstrate that men and women are compensated differently for the 
same work, which limits the economic empowerment of women. In addition to limiting women’s earning 
potential, the wage gap also keeps them economically dependent, making it challenging for them to engage 
in international trade on an equal basis with men.

In addition, persistent problems like gender-based violence and harassment prevent women from participating 
in international trade. Women who encounter harassment or violence may be deterred from entering this 
sector of work and may face major obstacles to their professional development. Women frequently feel like 
their views are not heard or that they are not taken seriously because there are ineffective systems in place 
to address these problems, which makes it even more difficult for them to fully participate in global trade.

It is essential to comprehend the role that gender plays in women’s engagement in global trade in order to 
develop effective policies and methods to combat gender disparity in this area. We can build a more inclusive 
and equal environment that enables women to prosper in international trade by challenging conventional 
gender conventions, supporting equal pay, and combatting gender-based violence.

Gender stereotypes and biases affecting  
women’s involvement in trade
Women’s participation in trade is significantly constrained by gender preconceptions and biases. These 
prejudices and stereotypes are engrained in society and reinforced by a variety of factors, including media 
portrayals and cultural norms. For instance, the caring and caregiving roles that are frequently associated 
with women are viewed as being incompatible with the business world’s competitive mentality. This prejudice 
perpetuates the idea that women lack the aptitude and character needed to excel in the trades. Furthermore, 
discrimination based on gender limits women’s access to opportunities and resources in the trade sector. 
Given that females are viewed as higher-risk ventures than men, women may have trouble getting funding 
and capital for their firms. This discrimination may further deter women from engaging in trade-related 
activities by restricting their capacity to launch or grow their firms. In addition, societal norms and gender 
roles place a heavier burden on women to take care of the home and family. Women are unfairly burdened 
by these expectations, which makes it harder for them to balance their personal and professional life. Women 
may experience pressure to put household duties ahead of work-related activities, which would further limit 
their participation in the trade sector. Another example of gender bias in action is the underrepresentation 
of women in leadership roles within trade associations. Without sufficient representation, processes for 
allocating resources or formulating policies may not effectively consider the viewpoints and interests of 
women. This lack of representation worsens the already current gender prejudice and keeps women in the 
commerce sector at a disadvantage. 



International  
Trade Coucil

Intersectionality: How Women’s Participation in International Trade is affected by Race, Class, and Gender

13

Gender-based discrimination and harassment in international 
trade settings
Gender-based harassment and discrimination are common problems in situations involving international 
trade, which only serves to confuse matters further. In these environments, biases and restrictions 
frequently prevent women from obtaining equal opportunities and receiving fair treatment. Different forms 
of discrimination, such as unequal remuneration, few possibilities for job progression, and exclusion from 
positions of authority, might take place. Despite having the requisite credentials and expertise, studies have 
shown that women are more likely to be given lesser-skilled positions with lower compensation. Additionally, 
sexual harassment and other forms of inappropriate behavior are experienced more frequently by women 
on the job. Women’s productivity and well-being may be hampered by a hostile work environment brought 
on by such harassment. These problems are made worse by the intersection of race, class, and gender. 

Women from underrepresented racial and ethnic groups may experience more discrimination and have less 
access to services and social networks. Similar obstacles may arise for women from poorer socioeconomic 
backgrounds due to their limited financial resources, including less educational possibilities or an inability 
to attend networking events and conferences. 

Women’s participation and achievement in the field of international trade are hampered by the intersectional 
kinds of discrimination and disadvantage that they experience. Furthermore, because policies and procedures 
are frequently created without taking into account the particular difficulties experienced by women, a cycle 
of discrimination is perpetuated by the lack of diversity in positions of decision-making. It is essential to put 
policies and programs that encourage gender equality and the advancement of women in international 
trade into place in order to address these concerns. This may entail developing mentorship and sponsorship 
programs, offering instruction and training on gender sensitivity, and setting up procedures for reporting 
and dealing with harassment and discrimination. Governments and businesses alike must embrace diversity 
and inclusion, working to ensure that those in positions of decision-making are representative of the diverse 
workforce. These actions can improve the inclusiveness and equity of international trade arrangements, 
promoting the full and significant participation of women.

Exploring the gendered division of labor and its implications for 
women in international trade
The gendered division of labor and its effects on women’s engagement in this industry must also be 
examined, in addition to the obstacles women encounter in international trade. The distribution of particular 
duties and tasks to people based on their gender is referred to as the gendered division of labor. While 
men predominate in the formal job market, women are frequently constrained to traditional gender roles 
that prioritize children and housework. There are several ramifications for women working in international 
trade from this division of labor.

First off, the division of work based on gender upholds long-held gender stereotypes and customs, promoting 
the notion that women belong in the domestic sphere while males rule the public one. This may reduce 
the options available to women in the formal job market, especially those in global trade. The perception 
and value of women in the corporate world can also be influenced by gender stereotypes, which link men 
with aggressiveness and competitiveness and women with caring responsibilities. This could make it more 
difficult for women to succeed in international trade.

In addition, the gendered division of labor frequently leaves women with fewer economic options than males. 
The substantial amount of unpaid care work that women must perform hinders their ability to work for pay, 
notably in international trade. The absence of accessible and reasonably priced childcare facilities further 
limits the choices available to women and prevents them from fully participating in the global economy.

A gender pay gap also results from the division of labor based on gender, with women earning less than 
males for the same jobs. Women may be deterred from pursuing jobs in international trade by this salary 
gap, which also serves to validate the idea that their contributions are underappreciated.
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Women’s participation in international trade is greatly impacted by the gendered division of work. This 
division of labor creates barriers that prevent women from fully participating in the global economy by 
reinforcing traditional gender roles and restricting women’s access to economic possibilities. In order to 
address these challenges, it is necessary to destroy gender stereotypes, advance gender equality in the 
workplace, and create suitable support mechanisms to facilitate women’s full involvement in global trade.

The convergence of race, class, and gender is a substantial hurdle for women in international trade. The 
idea of intersectionality acknowledges the numerous forms of oppression and discrimination that people 
encounter, emphasizing that these forms do not exist in a vacuum but rather intersect and overlap with 
one another (Crenshaw, 1989). Intersectionality is essential in determining how women’s experiences and 
possibilities are shaped in the context of global trade. Women are in numerous marginalized positions as 
a result of the intersection of race, class, and gender, which creates additional difficulties and impediments 
for them to participate in international trade. First off, preconceptions that are racialized and gendered 
as a result of the interaction of race and gender disproportionately disadvantage women in the trade 
industry. Examples include the assumption that women of color are less competent or skilled than their 
white colleagues, which restricts their possibilities for progress. Second, there are economic impediments 
for women in foreign trade due to the interaction of class and gender. Women from lower socioeconomic 
origins are frequently excluded from this sector because they lack the networks and financial means 
essential to engage in international trade. In order to form women’s experiences in international trade, the 
convergence of race, class, and gender interacts with other structural elements like educational possibilities, 
societal expectations, and cultural norms. Women’s ability to participate in trade-related activities may 
be hampered, for instance, by societal expectations that women serve as caregivers and the dearth of 
accessible and inexpensive childcare services. In summary, intersectionality significantly influences how 
women participate in global trade. Addressing the issues faced by women and fostering a more inclusive 
and equitable trade environment require an understanding of the multifaceted nature of oppression 
and discrimination. Policymakers and stakeholders can seek to remove institutional obstacles and create 
possibilities for women’s full and meaningful engagement in international trade by acknowledging the 
linkages between race, class, and gender.
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5. Intersectionality and its effects 
on women’s participation in 
international trade
For examining the many overlapping and connected forms of oppression experienced by women in 
international trade, intersectionality is an essential analytical framework. Despite the fact that gender 
is frequently a significant barrier to women’s participation in this industry, it is vital to acknowledge that 
women’s experiences are influenced by a variety of identities, including race, class, and ethnicity. Due to 
the various power dynamics produced by these intersecting identities, women participating in international 
trade face a complicated web of obstacles. For instance, racism and gender-based discrimination may 
present significant difficulties for women from minority racial or cultural backgrounds. This could show 
up as having restricted access to opportunities, networks, and resources as well as bias and prejudice in 
decision-making. The combination of gender and class can also have a big impact on how well women can 
participate in global trade. Low-income women frequently experience increased economic vulnerabilities, 
such as lower pay, restricted access to money, and less educational options. They find it challenging to 
start businesses or get work in the field of international trade as a result of these structural disparities. The 
degree of engagement and representation of women in international trade is also influenced by the junction 
of gender and country. Due to a lack of resources, legal protection, and supporting policies, women from 
underdeveloped countries—where gender inequities are frequently more pronounced—face even greater 
difficulties. Additionally, they could run against social and cultural obstacles that deter them from engaging 
in trade. To sum it up, an intersectional perspective is essential for comprehending the intricate influences 
that determine women’s engagement in global trade. Policymakers, practitioners, and activists may create 
more potent methods to advance gender equity and empower women in this field by acknowledging and 
addressing the intersectionality of gender, race, class, and nationality.

Analyzing the combined impact of race, class,  
and gender on women’s experiences
Women’s lives are significantly impacted by the junction of race, class, and gender, particularly in the context 
of global trade. Women from various racial and ethnic backgrounds, social circumstances, and gender 
identities experience marginalization and prejudice in particular and interconnected ways. Women’s access 
to resources, opportunities, and power within the system of international trade is shaped by this intricate 
web of overlapping identities that produces a multidimensional system of oppression. Women’s experiences 
in global trade are influenced by intricate systems of privilege and disadvantage, according to research 
on the combined effects of race, class, and gender. For instance, because they are marginalized on the 
basis of both their ethnicity and their gender, women of color frequently experience discrimination that is 
compounded. Their capacity to engage fully in and gain from global trade is constrained by this intersectional 
discrimination. Additionally, class has a big impact on how women view this situation. Women from lower 
socioeconomic origins frequently face larger obstacles when trying to acquire the financial, educational, and 
training resources required for effective involvement in global trade. Due to the disproportionately negative 
effects of limited possibilities and exploitation in the trade industry on women from low socioeconomic 
origins, these restrictions further increase gender inequality. Women’s experiences in international trade 
are also influenced by gender norms and expectations. Gender-based discrimination and bias in the trade 
workforce are influenced by societal expectations and preconceptions about women’s responsibilities and 
skills. Stereotypes that impede women’s career advancement and degrade their competence are frequently 
directed at them. Additionally, by marginalizing women in specific sections of the trade system, gender 
differences within the business, such as gender segregation across employment categories and sectors, 
further exacerbate inequality. In conclusion, research on how race, class, and gender interact to determine 
women’s experiences in global trade reveals intricate complexities. It is critical to acknowledge and address 
these intersecting kinds of prejudice if we are to give women in the global commerce sector more inclusive 
and fair opportunities.
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Intersectional barriers faced by women  
at the intersection of multiple identities
Intersectional constraint that women encounter when their numerous identities intersect with international 
trade make it more difficult for them to participate in this industry. Women from marginalized groups, such as 
racial and ethnic minorities or those from lower socioeconomic status, have extra difficulties when navigating 
the complexity of international trade. The underlying societal norms and structural injustices that support 
gender, racial, and class-based discrimination are the basis of these intersectional hurdles, which in turn limit 
women’s access to resources, opportunities, and decision-making authority in the context of global trade.

One of the biggest obstacles for women in international trade is the confluence of race and gender. Women 
of color frequently experience numerous forms of prejudice, including racial and gender biases that reinforce 
one another. They are the targets of negative stereotypes that weaken their credibility and prevent them 
from competing successfully in the global economy, such as being seen as exotic or lacking in professional 
skills. Additionally, women who overlap many identities must overcome economic obstacles. They suffer 
disproportionately from poverty and have little access to resources like education, money, and technology. 
They are at a disadvantage in a market that is becoming more competitive and international because of 
their lack of resources.

Women from disadvantaged origins also face linguistic and cultural challenges that make it more difficult 
for them to engage in international trade. For instance, communication difficulties between non-native 
English speakers and their English-speaking counterparts hinder their ability to do business and engage 
in negotiations, which reduces the amount of trade they can engage in. In a similar vein, cultural traditions 
and customs in some nations may limit the mobility of women and make it more difficult for them to 
participate in international economic activities. The complex and ingrained injustices that still exist in the 
world of international trade are reflected in these intersectional barriers, making it necessary to make 
focused efforts to remove them and establish a more welcoming and equitable environment for women 
from different backgrounds.

Case studies illustrating the complex interplay of 
intersectionality in international trade
Case studies give specific illustrations of how intersectionality functions in the context of global trade. The 
involvement of African women in West Africa’s cocoa industry serves as one example of this. Based on their 
race, gender, and socioeconomic standing, these women experience various sorts of oppression. They 
experience prejudice and discrimination because they are African, both in their own communities and in 
the world of international trade. They experience gender-based discrimination as women, which includes 
having less access to opportunities and resources. Their economic situation as cocoa producers also puts 
them in risky situations within international supply chains. African women working in the cocoa sector have 
particular difficulties due to the intersectionality of these oppressions, which limits their capacity to take part 
completely and fairly in global trade. The experiences of Indigenous women working in the textile industry 
in Latin America is another case study that highlights the difficulties of intersectionality in global trade. 
Indigenous women frequently experience prejudice on the basis of their socioeconomic status, gender, 
and ethnicity. Global industries frequently copy their designs and methods without paying them fairly or 
giving them credit, exploiting their cultural identity and traditional expertise. Further marginalizing them 
within the framework of the world trade system is the fact that Indigenous women frequently lack access 
to healthcare, education, and other essential amenities. These case studies underscore the need for more 
inclusive and equitable policies and practices by showing how intersectionality affects women’s participation 
in international trade. We can fight to create a more equitable and sustainable global trading system that 
benefits all people, regardless of their intersecting identities, by comprehending and resolving the intricate 
interaction of race, class, and gender.

A concept called intersectionality looks at how several social categories like race, class, and gender 
interact and simultaneously influence a person’s chances and experiences. Intersectionality is essential to 
comprehending the difficulties and inequities that women face when participating in international trade. 
Women are not a homogeneous group, and numerous circumstances have an impact on their experiences, 
as is acknowledged by intersectionality.
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The impact of race on women’s engagement in international trade is one facet of intersectionality. Women 
of color endure particular difficulties that white women might not experience. They frequently deal with 
prejudice and racial prejudices, which might limit their access to opportunities in the international commercial 
sector. Numerous manifestations of discrimination exist, including racial profiling, exclusion from professional 
networks, and unequal access to resources and funding. These obstacles can further marginalize women 
of color and prevent them from fully participating in global trade.

In a similar vein, class has a big impact on how much women participate in global trade. Women from lower 
socioeconomic backgrounds might not have the financial means to launch or grow their firms, which limits 
their capacity to conduct international trade. Women from more affluent origins might also have greater 
access to networks, education, and training that support their involvement in international trade. Women 
from underprivileged origins confront additional difficulties because of the convergence of class and gender 
inequality, which feeds a vicious cycle of exclusion.

Another important transversal factor that has an impact on women’s participation in international trade is 
discrimination on the basis of gender. Women frequently encounter gender preconceptions and biases that 
damage their reputation and constrain their prospects. Sexism can take many different forms, including 
unequal remuneration, gender-based abuse, and restricted access to positions of power. These obstacles inhibit 
women from fully participating in the world of international trade, which lowers their representation there.
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6. Strategies for promoting 
inclusivity and equality in 
international trade
Promoting inclusion and equality in global trade necessitates a holistic strategy that takes into account how 
class, gender, and race intersect. Implementing policies that alleviate the disproportionate obstacles women 
experience in the trade business is one tactic. This might involve deliberate actions like providing women 
in low-income nations with greater access to education and training opportunities as well as resources and 
support for women-owned enterprises. 

Governments and international organizations should concentrate on lowering the legal and regulatory 
obstacles that prevent women from participating in commerce in order to create an environment that is 
supportive of their economic empowerment. Promotion of gender-responsive trade policies that take into 
account the unique requirements, difficulties, and opportunities experienced by women across various 
industries would be one aspect of such efforts.

Prioritizing the inclusion of gender perspectives in trade talks and agreements is another tactic to promote 
inclusivity and equality. This means ensuring that women participate meaningfully in trade discussions and 
taking into account their varied experiences and priorities. Commerce policies can be created to be more 
inclusive and gender-responsive by introducing a gender lens into the negotiation process, allowing women 
to benefit from global trade more fairly.

Collaboration and partnership-building are also essential to achieving inclusion and equality in global 
commerce. To implement and oversee laws that advance gender equality and address the intersectional 
challenges women confront, governments, civil society groups, academic institutions, and the commercial 
sector should collaborate. Identifying effective tactics and promoting the replication of successful efforts 
in various contexts can both be achieved through exchanging best practices and experiences. Fostering 
discussion and knowledge exchange can also improve comprehension and awareness of the intersectional 
problems faced by women in international trade, resulting in more informed and sensible decision-making.

Adopting these tactics will help to advance inclusion and equality in international trade, guaranteeing that 
women from various backgrounds may profit equally from the chances and advantages of the global market. 
By utilizing the full potential of women’s engagement in international trade, this can in turn contribute to 
sustainable development and societal advancement.

Policy recommendations to address intersectional barriers
In order to increase the participation of women in international trade, policy proposals that address intersectional 
barriers can be extremely important. Policymakers should prioritize putting into effect comprehensive anti-
discrimination legislation that specifically forbid discrimination based on race, class, and gender. Removing any 
legislative barriers that prevent women from fully participating in international trade would assist in leveling 
the playing field. Governments should also implement affirmative action programs that aggressively advance 
equitable opportunity for women in all spheres of the economy. These regulations may include implementing 
gender quotas for positions of authority and allocating funds to help women-owned firms and enterprises. 
Furthermore, in order to overcome the financial obstacles that women from excluded groups confront, 
governments and trade organizations must offer targeted financial aid and capacity-building initiatives. In 
order to empower women to overcome obstacles relating to money and skills, this may entail facilitating 
access to financing, entrepreneurship education, and technical assistance. Additionally, authorities must 
assure the availability of quality childcare services that are both inexpensive and accessible, as the absence 
of dependable childcare options frequently makes it difficult for women to participate in global trade. Women 
could match their caring duties with their economic goals by making it easier for them to get dependable 
daycare. And finally, overcoming intersectional hurdles would require encouraging international cooperation 
and sharing best practices among nations. Governments and trade organizations should set up forums for 
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discussion and knowledge exchange so that nations can study the effective policies and programs that have 
been carried out in various situations. Governments and trade organizations can address intersectional 
barriers and foster an inclusive environment that enables women from various racial, class, and gender 
backgrounds to actively participate in international trade, ultimately promoting sustainable economic growth 
and development, by putting these policy recommendations into practice.

Establishing mentoring schemes and support  
groups for women who are marginalized
The hurdles that underprivileged women have in participating in international trade must be addressed 
by developing supportive networks and mentorship programs for them. Women who are marginalized 
frequently don’t have access to crucial knowledge, assets, and chances that could help them flourish in 
their fields. These women can connect with others who share their interests and have had or are facing 
the same issues by creating supportive networks. These networks can give marginalized women a forum 
where they can tell their stories, gain knowledge from one another’s experiences, and offer support and 
encouragement. In addition, mentoring programs can be quite helpful in assisting underprivileged women 
in navigating the challenges of global trade. Mentors can help you navigate your career issues by sharing 
their experience of the business and by giving advise. Mentorship programs can encourage marginalized 
women to believe in their own skills and pursue success by putting them in contact with successful people 
who have faced comparable challenges. Additionally, these initiatives might introduce marginalized women 
to a network of contacts and possibilities that they might not have encountered otherwise. The cycle of 
marginalization can be broken and doors can be opened for future generations with the help of mentoring. 
Additionally, marginalized women have the opportunity to work together to advance legislation that will 
improve their inclusion and representation in international trade by establishing supporting networks and 
mentoring programs. These networks can act as forums for group action, ensuring that the particular needs 
of marginalized women are taken into account and providing them a stronger voice in decision-making 
processes. In conclusion, it is crucial to create networks of support and mentorship programs in order to 
empower underrepresented women in international commerce as well as to develop an environment that 
recognizes their experiences and talents.

Promoting diversity and inclusion in international trade organizations
To build a more just and equitable global trading system, international trade organizations must actively 
promote diversity and inclusion. These organizations can make sure that a range of voices and perspectives 
are reflected in the decision-making processes by embracing diversity. This is especially crucial in light of 
the historical marginalization of women, especially women of color, in the sphere of international trade. It 
is easier to challenge the prevalent narratives and conventions that have contributed to their exclusion by 
increasing their membership in trade organizations.

Better policy outcomes can also result from diversity and inclusion. According to research, diverse groups 
do better than homogeneous ones at problem-solving and making decisions. Diverse viewpoints and 
experiences enable a greater variety of ideas to be examined, leading to more creative and efficient solutions. 
Trade firms can access a diverse pool of talent by fostering diversity, and this can improve organizational 
performance in general.

In order to advance social justice and gender equality within international trade organizations, inclusive 
environments must be created. Policies and practices that lessen the particular difficulties women encounter 
can be produced by aggressively addressing the intersections of race, class, and gender. Women can develop 
the skills and networks essential to succeed in international trade, for instance, by putting mentorship 
programs and training efforts into place. Trade groups can also make it safer and more encouraging for 
women to succeed by tackling problems like pay equity and workplace harassment.

Developing a more equitable and inclusive global trading system requires actively promoting diversity and 
inclusion in international trade organizations. It is possible to incorporate a larger range of viewpoints and 
experiences into these organizations by boosting the engagement of women, especially women of color, 
which will lead to more effective policy decisions. Trade groups can also seek to create settings that support 
and enable women to flourish in the field of international trade by aggressively addressing the intersections 
of race, class, and gender.
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In order to understand how race, class, and gender interact to influence women’s participation in international 
trade, intersectionality is a crucial lens through which to view the issue. A wide range of social, economic, 
and political issues influence the experiences of women in the global economy, which are complicated and 
varied. One such element that significantly affects women’s engagement in international trade is race. Due 
to both gender and racial prejudice, women of color frequently encounter added difficulties and obstacles. 
They could be the target of prejudices and preconceptions that minimize their contributions and constrict 
their chances of success. Women of color may also encounter prejudice and exclusion at work, as well as 
unequal access to opportunities and resources. Women’s experiences in international trade are significantly 
shaped by class as well. Access to and success in the global marketplace may be further hampered for 
women from lower socioeconomic origins. They may lack the financial and social capital needed to negotiate 
intricate trade networks and forge successful business ties. Also contributing to the cycle of inequality is the 
possibility that women from lower socioeconomic origins will be compelled to engage in exploitative work 
practices in order to live. Finally, gender plays a significant role in how much women participate in global 
trade. Women frequently encounter a variety of gender-based obstacles, such as unequal compensation, 
differing access to education and training, and fewer prospects for leadership and decision-making positions. 
These discrepancies between the sexes support the idea that women are less competent and useful in the 
global economy, maintaining a system based on male dominance and exclusion. In conclusion, women’s 
engagement in international trade is significantly impacted by the junction of race, class, and gender. We 
can better comprehend the difficult obstacles that women encounter in the global economy by looking at 
these intersecting identities. To build a more inclusive and fair international trading system, it is crucial to 
address these overlapping inequities.
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7. Conclusion
It is clear that intersectionality has a significant impact on how women participate in global trade. Race, 
class, and gender all have overlapping effects that make it difficult for women to participate in international 
trade on an equal footing with men. Gender inequalities, from an economic standpoint, lead to lost chances 
for economic growth and development. There are several obstacles that women, especially those from 
underprivileged groups, must overcome in order to fully participate in international trade in terms of 
resources, education, and business prospects. Furthermore, gender conventions and stereotypes reinforce 
the notion that trade is a field dominated by men, deterring women from actively participating in this industry. 
Moreover, women who want to enter global markets face major obstacles due to the discriminatory policies 
and practices in trade networks and institutions. These systems’ exclusionary nature fosters inequality 
and restricts the economic empowerment of women. It is critical that these intersectional hurdles are 
acknowledged and addressed by politicians, trade associations, and civil society. Focus should be placed 
on expanding women’s educational opportunities, offering financial assistance, and creating a welcoming 
climate that enables women from various backgrounds to engage in international trade. Furthermore, 
it is important to establish gender-responsive trade policies that meet the particular requirements and 
difficulties experienced by women. Women can be given the tools they need to actively support sustainable 
development and contribute to global economic growth by removing the hurdles that race, class, and 
gender converge on. A more inclusive economy will result from recognizing intersectionality and valuing 
diversity, which will also promote social harmony and equality. Gender equity and the empowerment of 
women should be promoted through international trade, ensuring that everyone has an equal chance to 
prosper and contribute to the global economy.

Recap of the key points discussed
This White Paper has examined the idea of intersectionality and how it affects women’s involvement in 
international trade, paying particular attention to the confluence of race, class, and gender. The key ideas 
covered in this White Paper can be summed up as follows. In the beginning, it’s important to understand that 
people have several identities, which cross and interact with one another to shape experiences, opportunities, 
and obstacles. Second, the ability of women to access resources, opportunities, and networks in the context 
of global trade is significantly influenced by their race. The representation of women, especially women of 
color, in high-level roles and decision-making processes can be constrained by discrimination based on 
race. Third, one more significant aspect that has an impact on women’s engagement in international trade is 
class. Women may find it difficult to advance in their careers or enter the trade sector due to socioeconomic 
gaps and restricted access to education and training. Additionally, in global value chains, women from 
lower socioeconomic origins frequently experience exploitation and unstable working situations. And 
last, biases and gender norms prolong inequity and marginalization of women in global trade. Women’s 
economic empowerment is constrained and their full involvement in trade-related activities is hampered by 
stereotypes about their roles and abilities, such as the perception that they lack bargaining skills. Women in 
this industry may also suffer from harassment and violence that are motivated by their gender. Considering 
these results, it is clear that encouraging women’s full and equal involvement in international trade requires 
tackling the intersectional barriers of race, class, and gender. Advocates, stakeholders, and policymakers 
must acknowledge the complexity of these overlapping identities and fight to put inclusive policies and 
practices into place that promote diversity, fair opportunity, and the removal of structural barriers. By doing 
this, we can help create a more just and open global trading climate that helps women all over the world.

The need for further research and action to address 
intersectional barriers in international trade
The debate of intersectionality and its effects on women’s involvement in global trade underscores the 
urgent need for additional study and action. The present research has given significant insights into the 
intricate relationships between class, race, and gender in the context of trade. To properly grasp the scope 
of intersectional challenges experienced by women in this sector, however, much more needs to be done. 
Future studies should concentrate on examining the particular difficulties that women from various racial 
and ethnic backgrounds, as well as those from various socioeconomic classes, encounter. Researchers can 
contribute to a more sophisticated understanding of these intersectional barriers and offer evidence-based 
policy recommendations by adopting a holistic approach.
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To overcome the intersectional hurdles that women experience in international trade, additional research as 
well as practical action are required. The creation and application of laws that support inclusion and equal 
opportunity should be given top priority by governments and international organizations. These laws must 
to take into account the particular requirements and difficulties that women from various backgrounds 
confront, and they must include concentrated efforts to encourage entrepreneurship and financial access. 
In order to eliminate intersectional trade barriers, it is also crucial to promote international cooperation. 
Governments should work together to share best practices and create plans for empowering women in 
commerce among other nations.

Additionally, professional associations and educational institutions have a part to play in removing intersectional 
barriers to global trade. These institutions can give women the knowledge and connections they need to 
thrive in this industry by offering training and mentorship programs that are specifically tailored to the 
requirements of women from underrepresented groups. Furthermore, in order to raise awareness of 
these intersectional hurdles and develop a supportive climate for change, it is essential to create safe and 
welcoming spaces for women to express their concerns and share their experiences.

Recognizing and resolving the intersectional barriers that women experience in global trade is important for 
both justice and equality as well as for the development and expansion of the economy. We can endeavor 
to remove these obstacles and create a more inclusive and fair environment for women in the world of 
international trade through greater research and effective action.

Final thoughts on the potential for a more inclusive and 
equitable future in international trade.
In order to address the structural injustices experienced by women in this industry, it is imperative to seek 
the possibility of a more inclusive and equitable future in international commerce. Understanding how 
race, class, and gender interact to shape women’s experiences and possibilities in international trade is 
made easier with the help of the intersectionality framework. Policymakers and practitioners can create 
more focused interventions and policies that attempt to break down barriers and promote inclusivity by 
understanding the different ways in which these elements intersect.

The underlying social, economic, and political circumstances should not be ignored when examining efforts 
to advance gender equality in international commerce. It is imperative to address the underlying causes of 
inequality and discrimination if we are to see long-lasting change. In order to achieve this, it is necessary 
to acknowledge deep-rooted norms and prejudices and to actively seek to challenge them, as well as to 
develop inclusive and diverse decision-making environments inside international trade institutions.

Further data collecting and research on the intersectional experiences of women in international trade are 
also required. Policymakers can create more effective policies and programs if they have a better grasp 
of the difficulties and opportunities that various groups of women encounter through the collection and 
analysis of extensive data.

It is crucial to remember that encouraging openness and equality in global trade is both a social justice issue 
and a necessity for business. Research demonstrates that nations experience greater economic growth 
and productivity when women are empowered and included in the economy. Countries can gain from 
the various views, abilities, and talents that women bring to the table by utilizing women’s full potential in 
international trade.

This multidimensional strategy that considers the intersectional experiences of women is necessary to 
achieve a more inclusive and fair future in international trade. International trade can develop into a more 
dynamic and equitable environment for all participants by addressing the underlying causes of inequality, 
gathering detailed data, and advancing women’s empowerment.
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About the International Trade Coucil
The International Trade Council (ITC) is a peak-body trade organization that provides a range of services to 
help exporters navigate the complex world of international trade. ITC members include startups, mid-to-
large sized corporations, government export promotion agencies, and government foreign direct investment 
promotion agencies.

The ITC provides valuable resources and support to help exporters comply with international trade regulations, 
find new markets, and connect with potential buyers and partners. Through its programs and services, 
the ITC helps exporters access trade information, training, and market intelligence, as well as providing 
networking opportunities and business matchmaking services. The International Trade Council is also home 
to the Go Global Awards, the Global Business Confidence Survey, the Quality in Business Certification 
and a USA Business Incubation Service.  By leveraging the ITC’s resources and expertise, exporters can 
increase their chances of success in the global marketplace.

Visit our website at https://www.tradecouncil.org or become a member at https://www.tradecouncil.net
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